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ARTICLE INFO ABSTRACT

This study investigates the concept of labour dignity in Islamic ethical

ARTICLE HISTORY teachings, focusing on how foundational Islamic texts conceptualize the
Received Month 04, 2025 rights and responsibilities of workers and employers. While numerous
ii\c’éﬁi dMl\%tnhtr?géz%gs studies address Islamic economic principles or general labour rights, few
’ have examined labour dignity specifically through an ethical lens that

integrates both classical sources and contemporary applications. This

g;:i\t/)\llgﬁa')bir re§ea_rch aims to fill that gap by systerr_latically analy_zir_1g _how Islamic
Islamic ethics prln(_:lples—drawn from the Qur'an, Hadith, and _Islamlc jurisprudence—
Labor principles can inform modern work ethics and labour practices. The study adopts a
Worker rights qualitative content analysis approach, using targeted keywords such as
Social responsibilities Islamic labour ethics, the dignity of work in Islam, and social justice in

Islamic thought to review relevant primary and secondary literature. The
findings indicate that Islam upholds labour dignity through core values
such as fair compensation, mutual respect, social responsibility, and anti-
exploitation norms. Workers are regarded not merely as economic agents
but as participants in spiritual and communal growth, while employers are
ethically obligated to ensure just treatment. The study contributes to
Islamic labour ethics scholarship by bridging religious doctrines with
contemporary socio-economic discourse, offering theoretical insight and
practical recommendations for promoting equity and justice in diverse
labour environments.

This is an open-access article under the CC-BY license.

1. Introduction

Labour is fundamental to human existence and essential for individual survival and the
advancement of society. The concept of the dignity of labour, encompassing the respect and ethical
treatment of work and workers, has been a subject of inquiry across philosophical, religious, and social
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domains for centuries. In Islam, labour transcends the mere earning of a livelihood; it is regarded as
an act of worship, a moral obligation, and a contribution to the collective good. This viewpoint
bestows significant value upon all forms of work, from manual to intellectual, underscoring its
importance for both personal fulfilment and societal welfare [1], [2], [3], [4], [5], [6].

However, contemporary labour markets are often plagued by exploitation, unfair compensation,
and unethical practices, highlighting the urgent need to revisit the Islamic perspective on the dignity
of labour. While existing literature offers insights into labour ethics from various philosophical and
social justice perspectives, the Islamic viewpoint remains relatively underexplored, particularly in
addressing modern labour challenges. This research aims to bridge this gap by focusing on Islamic
ethical perspectives on labour and their potential application in modern work environments [2], [7],

[8].

This study seeks to explore the ethical principles governing labour in Islam, examining how
Islamic teachings provide a framework for ethical work practices. It aims to investigate the roles of
both workers and employers in upholding the dignity of labour, emphasizing their responsibilities in
creating a fair and just work environment [9], [10], [11], [12].

Additionally, the study will analyze the social significance of labour in Islam, highlighting how
work contributes to the well-being of society and fosters social cohesion. Finally, the research will
evaluate how Islamic teachings on labour can inform and improve contemporary labour practices,
offering insights into how these principles can be applied to address modern labour challenges such
as exploitation, unfair wages, and unethical working conditions. The central hypothesis of this study
is that Islamic principles of labour, with their emphasis on mutual respect and social responsibility,
can provide effective solutions to contemporary labour issues such as exploitation, unfair wages, and
unethical working conditions [3], [13], [14].

This research is significant as it offers a fresh perspective on the dignity of labour from an Islamic
ethical standpoint, a viewpoint that has not been extensively investigated in current labour studies. By
analyzing Islamic teachings, this study aims to underscore the importance of ethical work practices in
fostering a fairer and more just labour market. In light of pressing global challenges like labour
exploitation and income inequality, this research provides valuable insights into how Islamic ethics
can serve as a moral framework for addressing these issues, potentially influencing policymakers,
employers, and workers towards creating more equitable work environments [15], [16], [17].

While existing literature on labour ethics, particularly from the perspectives of philosophers like
Karl Marx and contemporary scholars in social justice, contributes to a broad understanding of the
subject, Islamic viewpoints require further exploration. Although Islamic scholars such as al-Ghazali
and Ibn Khaldun have made contributions to labour ethics, emphasizing fairness and moral
responsibility for workers and employers, a comprehensive analysis of Islamic teachings on labour is
needed [18], [19], [20].

This study addresses this need by providing an in-depth analysis of Islamic teachings on labour.
The research employs a qualitative approach, utilizing content analysis of primary Islamic texts,
including the Quran and Hadith, and secondary literature on Islamic ethics and labour studies. To
further enrich the findings, interviews with Islamic scholars and labour experts may be conducted.
The scope of this research is primarily focused on Islamic perspectives on labour, the ethical principles
governing work, and the roles of workers and employers within contemporary labour markets,
particularly in Muslim-majority societies. While limited to Islamic teachings, the study seeks to offer
insights applicable to global labour practices, providing a framework for promoting fairer and more
ethical work environments [21], [22], [23].

2. Method
2.1. Participants or Subjects

The participants in this study included a diverse group of individuals who can provide valuable
insights into the Islamic perspective on labour and its practical application in contemporary work
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environments. These participants will include Islamic scholars specializing in Islamic jurisprudence,
ethics, and labour law, whose expertise will offer a deep understanding of how Islamic teachings
address labour-related issues, the ethical obligations of workers and employers, and the broader social
implications of labour in Islam [24], [25], [26], [27], [28].

Additionally, labour experts in the fields of labour economics, social justice, and Islamic labour
law contributed to bridging the gap between theoretical Islamic teachings and real-world labour issues.
Employers and workers from various industries in Muslim-majority countries will be included to
provide practical examples of how Islamic principles of labour are applied in the workplace.
Furthermore, Islamic religious leaders, such as imams and community educators, will share their
perspectives on how Islamic labour ethics are communicated and implemented in everyday life within
Muslim communities.

2.2. Materials and Instruments

This study utilizes a combination of materials and instruments to collect data. Primary sources
will include selected verses from the Quran related to labour, fairness, and ethics, as well as Hadiths
that discuss the ethical conduct of workers and employers. These texts will be analyzed to uncover
Islamic views on labour and the responsibilities of workers and employers. Secondary sources
consisted of scholarly books and articles on Islamic labour ethics, Islamic jurisprudence, and the
intersection of Islamic teachings with contemporary labour practices [29], [30], [31], [32].

The study also reviewed reports and case studies from Muslim-majority countries on labour
practices and the implementation of Islamic labour laws. To gather primary data, semi-structured
interviews were conducted with the selected participants, focusing on the practical application of
Islamic labour ethics, challenges in the workplace, and personal experiences related to work ethics.
The interviews followed a structured protocol, addressing key themes such as the moral
responsibilities of workers and employers. Data analysis was conducted through thematic analysis,
and qualitative software such as NVivo may be used to assist in organizing and coding the interview
transcripts and identifying key themes and patterns in the data [33], [34], [35].
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Fig.1. The research method flowchart

3. Results and Discussion
3.1. Labor as Worship and the Ethical Principles of Labor in Islam

In Islam, all actions performed with sincerity and in accordance with God's will are considered
acts of worship, including labour. The Quran reinforces this view with the verse: "And | did not create
jinn and mankind except to worship Me" (Quran 51:56). This verse emphasizes that every human
activity, when undertaken with the intention of fulfilling divine commandments, can be an act of
worship. Labour, therefore, is not just seen as a means to accumulate wealth but as a spiritual act that
brings individuals closer to God. The Prophet Muhammad (PBUH) further emphasized this notion,
stating, "No one eats better food than that which he eats out of the work of his own hand" (Sahih
Bukhari) [36], [37], [38].

This Hadith underscores the sanctity of labour, not only as a source of sustenance but also as a
means for moral and spiritual development. Islam provides a framework for labour ethics that goes
beyond economic transactions, promoting values of honesty, integrity, and respect for the worker.
Ethical principles such as these guide the practice of labour, ensuring that work is aligned with both
moral conduct and divine will [39], [40].

3.1.1. Bridging Islamic Principles to Modern Labor Challenges
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It is necessary to interpret fundamental religious values in light of current socio-economic
realities in order to bridge Islamic ethical principles with contemporary labour issues. Though their
practical application is frequently abstract or neglected, fundamental Islamic teachings—such as the
duty to pay equitable wages, the proscription against exploitation, and the emphasis on mutual
respect—align closely with the contemporary labour rights debate. These Islamic principles can
operate as moral pillars for the creation of inclusive labour laws, moral business conduct, and
corporate accountability frameworks in the modern world of globalized economies, contract-based
gig work, income disparity, and labour migration [41], [42].

For example, the Prophet Muhammad's (pbuh) emphasis on just employer behaviour can
influence leadership development and human resource practices, while the Qur'anic mandate to pay
employees on time might guide legislation on wage payment schedules. By translating these ethical
imperatives into clear policy measures—such as workplace justice audits, worker protection clauses,
or faith-based compliance tools—Islamic labour ethics can be made relevant and actionable in diverse
professional environments, both within and beyond Muslim-majority societies.

Honesty and Integrity

Fair
Compensation

Social
Responsibility

Avoidance of Exploitation

Fig.2. Ethical principles key
3.2. Honesty and Integrity

Honesty and integrity are core principles in Islam, not only in personal relationships but also in
professional conduct. Workers are encouraged to perform their duties with honesty, fulfilling their
responsibilities sincerely and diligently. The importance of trust and ethical behaviour is emphasized
in the teachings of the Prophet Muhammad (PBUH), who stated, "The buyer and the seller have the
right to cancel or affirm the bargain unless they separate, and the trade should be based on trust™ (Sahih
Bukhari). This Hadith highlights the necessity of mutual trust in every transaction, stressing that both
parties—whether buyers, sellers, or workers—should conduct themselves with integrity and respect
[43], [44], [45].

The principle of honesty is not limited to financial exchanges but extends to every form of labour,
whether manual or intellectual. Workers are expected to execute their duties faithfully, ensuring that
their actions are transparent and free from deceit. By adhering to the ethical principle of honesty,
workers contribute to a fair and transparent work environment. This approach to labour fosters a
culture of mutual respect and accountability, where the dignity of the worker is preserved, and society
benefits from ethical and trustworthy practices in the workplace [46], [47], [48].
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3.3. Fair Compensation

In Islam, fair compensation for labour is considered not only a legal obligation but also a moral
duty. The teachings of the Prophet Muhammad (PBUH) stress that workers should be compensated
promptly and justly. The Hadith, "Give the worker his wages before his sweat dries” (Ibn Majah),
emphasizes the urgency of timely payment, ensuring that workers are not subjected to financial
hardship due to delayed wages. Islam places high importance on the value of work, advocating for
equitable compensation that reflects the effort and time invested by the worker. Compensation should
not be a mere formality but should recognize the worker's contributions in a meaningful way [49],
[50].

This includes fair wages that correspond to the nature of the work and the worker's effort, as well
as the provision of benefits that enable the worker to meet their basic needs. Additionally, Islam insists
that compensation should be free from exploitation, ensuring that workers are not underpaid or forced
into laborious conditions that undermine their dignity. Fair compensation, therefore, goes beyond
financial remuneration and encompasses respect for the worker’s effort and well-being, aligning with
the broader principles of justice and equity in Islam [51], [52].

3.4. Avoidance of Exploitation

Exploitation in the workplace is strictly prohibited in Islam, which reflects the religion’s strong
commitment to social justice and fairness. Islamic teachings highlight that workers should never be
exploited or overburdened, and employers are required to treat their employees with fairness, dignity,
and respect. The Quran addresses this concept in Surah Al-Bagarah (2:286), stating, "No soul is
burdened beyond its capacity." This verse emphasizes that workers should not be subjected to
excessive or unreasonable demands, as each individual has physical and mental limits. Islam
advocates for the protection of workers from exploitation, ensuring that they are not forced into unfair
working conditions or overwhelmed with tasks that exceed their capabilities [53], [54].

This prohibition of exploitation is applicable to all forms of labour, whether physical or
intellectual and is particularly relevant in modern workplaces where power imbalances often result in
the mistreatment of workers. By emphasizing mutual respect and fairness, Islam aims to protect
workers from exploitation while holding employers accountable for their actions. An ethical work
environment based on Islamic principles ensures that exploitation is minimized, safeguarding the
dignity and well-being of workers [55], [56].

3.5. Social Responsibility

In Islam, labour is not merely a means of earning a livelihood but is viewed as a way to contribute
to the greater well-being of society. Workers are encouraged to engage in work that benefits the
broader community, aligning their individual efforts with the collective good. The Quran and Hadith
stress that labour should not only fulfil personal needs but should also contribute to the social and
economic welfare of others. Workers, whether involved in agriculture, trade, education, or other
sectors, are seen as contributors to societal development [57], [58].

Islam encourages individuals to produce goods and services that improve the quality of life, meet
essential needs, and support the welfare of the vulnerable. This concept of labour as a social
responsibility extends beyond the individual worker to include employers and policymakers, who are
responsible for creating environments that promote ethical labour practices. In this sense, the concept
of labour in Islam is inherently tied to social justice, where the benefits of work are shared equitably,
and the dignity of each worker is upheld. Labour is thus not only a personal obligation but also a
collective responsibility that fosters economic growth, social cohesion, and prosperity for the entire
society [59], [60].

4. Conclusion

This study has examined the Islamic conception of labour dignity, emphasizing ethical principles
rooted in the Qur'an, Hadith, and Islamic jurisprudence. It demonstrates that labour is regarded in
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Islam not only as a means of sustenance but also as a spiritual and moral endeavour, with emphasis
on fairness, honesty, social responsibility, and the avoidance of exploitation. These principles provide
a comprehensive ethical framework for both workers and employers, with the potential to address
contemporary labour challenges such as wage injustice, precarious employment, and unethical
workplace practices. The research highlights the applicability of Islamic labour ethics in promoting
equitable labour systems. However, effective implementation requires more than general advocacy.
Policymakers should consider developing national labour policies that integrate Islamic ethical
guidelines, such as mandating fair wage standards, enforcing anti-exploitation laws, and supporting
workplace training grounded in ethical conduct. Additionally, businesses could adopt codes of ethics
based on Islamic values, including regular audits for fairness and justice in employee treatment.
Religious institutions and educational bodies might also incorporate labour ethics into curricula and
community outreach, promoting awareness of workers' rights and responsibilities. This study is
primarily conceptual, relying on normative Islamic texts and secondary literature. It does not
incorporate empirical fieldwork, which limits its ability to assess how these ethical principles are
currently interpreted and applied in real-world contexts. Future research should include interviews,
case studies, or surveys with Muslim workers and employers to better understand the practical
relevance and challenges of implementing Islamic labour ethics today. Comparative studies across
Muslim-majority and minority contexts would also enrich the discourse and reveal culturally specific
applications. So, Islamic labour ethics offer a rich and underutilized resource for promoting just,
inclusive, and morally grounded labour practices. By translating these values into concrete strategies
and legal frameworks, stakeholders across sectors can help create dignified work environments that
reflect both ethical integrity and social justice.
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